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Abstract

This study aims to examine the relationship between organizational justice and
readiness for change, focusing on the mediating role of perceived organizational
support. The research is applied in nature and employs a descriptive-survey method
with a correlational approach. The statistical population consists of all 62 employees
of the Khorasan Razavi Science and Technology Park, with a census sampling
method applied to determine the sample size. Data collection was conducted through
three established questionnaires: Niehoff and Moorman’s (1993) Organizational
Justice Scale, Duang and Ho’s (2024) Perceived Organizational Support Scale, and
Samaraniake and Takemura’s (2017) Readiness for Change Scale. To ensure the
validity of the study, content validity and confirmatory factor analysis were utilized,
while reliability was assessed using Cronbach's alpha, yielding scores of 0.76 for
organizational justice, 0.88 for perceived organizational support, and 0.86 for
readiness for change. Data analysis was performed using structural equation
modeling with a partial least squares approach via AMOS software. Findings
indicate a positive and significant effect of organizational justice on employees'
readiness for change (path coefficient = 0.34), a positive and direct effect of
organizational justice on perceived organizational support (path coefficient = 0.59),
and a significant positive effect of perceived organizational support on readiness for
change (path coefficient = 0.46). Given the confirmation of these relationships, it
can be concluded that perceived organizational support mediates the relationship
between organizational justice and employees' readiness for change, with an indirect
path coefficient of 0.27.

Keywords: Organizational Justice, Readiness for Change, Perceived Organizational
Support, Khorasan Razavi Science and Technology Park.
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